NC Rate Bureau
Insurance Operations Intern - Summer
Position Summary:
An Internship at the North Carolina Rate Bureau will help you develop technical, collaborative, professional, and interpersonal skills that will be valuable throughout your career. Working side by side with our insurance industry experts, you will do meaningful work that has a direct impact on our business and customers.
Duties & Responsibilities
· Learn our culture, business processes, core functions, and an overview of Workers Compensation and Personal Lines insurance and its role with the North Carolina Rate Bureau.

· Gain an understanding of Workers Compensation and Personal Lines Insurance, data reporting responsibilities, rate making, voluntary and assigned risk markets, and an overview of the role of a Data Collection Organization. 

· Assist with daily work in the areas of data reporting, assigned risk application processing, underwriting, committee meeting preparation and identify potential process improvements

· Conduct presentation to the leadership group, focusing on learnings throughout the program as well as suggested improvements
· Other Duties as assigned 
Primary Job Requirements:
· Current working towards a degree in Risk Management, Business or related field

· Maintains at least a 2.5 GPA in insurance or major related courses

· Strong communication skills, including written, verbal and interpersonal

· High level analytical capabilities

· Proficient use of Microsoft Office (Excel, Word, and PowerPoint)

· Strong ability to multi-task, set priorities and meet deadlines
· Ability to commit for 10 weeks during the Summer (May – August), working 37.5 hours per week
This is a paid internship, May - August, requiring 37.5 hours per week at our Raleigh headquarters. No relocation assistance is provided. Accepting applications until positions are filled. We are an equal opportunity employer. The North Carolina Rate Bureau is not seeking or accepting unsolicited resumes or CVs from recruitment agencies.

We are an equal opportunity employer.  

The Organizations do not discriminate against any associate or applicant because of age, religion, sex, race, color, sexual orientation, national origin, disability, veteran status, or any other protected status.


